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Monkfrith

Safeguarding and Child Protection Policy
1.   INTRODUCTION

Purpose of a Safeguarding and Child Protection Policy:
· To inform staff, parents and careers, volunteers and Governors about the school’s responsibilities for safeguarding children.
· To enable everyone to have a clear understanding of how these responsibilities should be carried out.
Safeguarding and promoting the welfare of children is everyone’s responsibility.
School Staff and Volunteers
All school staff and volunteers are particularly well placed to observe outward signs of neglect, abuse, changes in behaviour and failure to develop, because they have daily contact with children.

They should be aware of the important role the school has in the early recognition of the signs and symptoms of physical, emotional, sexual abuse or neglect, and the appropriate referral process within Monkfrith Primary School.
The school will require all adults employed on the premises to have the appropriate clearance to work with children and will ensure that enhanced checks are obtained from the Disclosure and Barring Service (“DBS”). 

All volunteers involved in a regulated activity within school or off school premises will also have been cleared to work with children following a DBS check. If a volunteer’s activity is supervised by an employee of the school in a regulated activity so that the volunteer’s activity is not regulated then such supervision will be regular and reasonable in the circumstances so as to ensure the children’s safety. 

Regular updated checks will be required by the Governing Body, as determined by the Governing Body’s staffing review process.   
The Governing Body

The whole Governing Body will also comply with vetting and a named governor (Simone Roberts – Chair) will participate in the school’s training with regard to Child Protection procedures. The Governing Body will monitor the implementation of this policy and review it annually.
The School’s Aims 
· Establish and maintain an environment where children feel secure, are encouraged to talk and are listened to when they have a worry or concern.

· Ensure children know that there are adults in the school whom they can approach if they are worried.

· Include opportunities in the PSHE* curriculum to develop the skills that children need to recognise and stay safe from abuse.(* Personal, Social, Health and Education )
2.   STATUTORY FRAMEWORK

The Safeguarding Vulnerable Groups Act 2006, amended by the Protection of Freedoms Act 2012 introduced a new vetting and barring scheme for all those working with children and young people from 2012. 

The new guidance document "Safeguarding Children and Safer Recruitment in Education" and updates issued in December 2012 is a consolidated version of earlier guidance material.

It looks at the recruitment and selection processes, recruitment and vetting checks, and duties for safeguarding and promoting the welfare of children in education.

Monkfrith School has used this guidance to review and, where appropriate, modify our practice and procedures for safeguarding children, and also for dealing with allegations of abuse made against teachers and education staff.

Keeping Children safe in Education guidance published in April 2014 and updated in September 2019 sets out how individuals and organisations should work together to safeguard and promote the welfare of children. The new version reflects developments in legislation, policy and practice.

The guidance is addressed to all practitioners who have particular responsibilities for safeguarding and promoting the welfare of children, 

The guidance places the following responsibilities on schools:
· Schools should be aware of and follow the procedures of the Safeguarding Partners.
· Staff should be alert to signs of abuse and know to whom they should report suspicions or concerns

· Schools should have clear procedures (of which all staff are aware) for handling suspected cases of abuse of pupils, including procedures to be followed if a member of staff is accused or suspected of abuse.
· A Designated Senior Person should have responsibility for coordinating action within the school and liaising with other agencies.
· Be alert to the potential for children and families who may benefit from ‘Early Help’
· Staff with designated responsibility for Child Protection should receive appropriate training.

Safeguarding Children in Education also states that

“Parents should be made aware of the school’s Child Protection Policy and the fact that this may require cases to be referred to the investigative agencies in the interests of the child”

3.  THE DESIGNATED SENIOR PERSON

The Designated Senior Staff at Monkfrith School are:

Name: Jude Deasey (Lead), Hilary Whent (DSO) and Caroline Sutton
Child Protection Governor: Simone Roberts
It is the role of the Designated Senior Person for Child Protection to:-

· Ensure the school operates within the legislative framework and recommended guidance

· Ensure that all staff and volunteers are aware of the safeguarding procedures and have/ have read a copy of the government guidelines ‘What to do if you’re worried a child is being abused’

· Ensure that the appropriate information, training and support is given to all staff

· Ensure that the Headteacher is kept fully informed of any concerns

· Develop effective working partnerships with other agencies and services

· Decide with the Headteacher whether to take further action about specific concerns (e.g. refer to Children’s Services Social Care team)

· Liaise with Social Care Team over suspected cases of child abuse or neglect

· Engage the CAF* process for families in need of or eligible for further assistance either by introducing them to the system and/or by participating within it for them. (*common assessment framework)

· Ensure accurate records relating to individual children are kept separate from academic files in a secure place and marked ‘strictly confidential’

· Submit reports to, and ensure the school’s attendance at, Child Protection conferences

· Ensure that the school effectively monitors children about whom there are concerns

· Provide guidance for parents and carers, children and staff about obtaining suitable support

· Work with the Governor with responsibility for Child Protection in order to inform the Governing Body of the effectiveness of the school’s Policy. 

4.  SCHOOL PROCEDURES 

If any member of staff or volunteer is concerned about a child s/he must inform the Designated Senior Person.

The member of staff or volunteer must record information regarding the concerns on the same day. The recording must be a clear, precise, factual account of the observations, using the school’s Child Protection proforma.

The Designated Senior Person will, in consultation with the Headteacher, decide whether the concerns should be referred to The Children’s Service.  If it is decided to do so, this will be done with prior discussion with the parents/carers, unless to do so would place the child at further risk of harm.

If the concern relates to inappropriate contact via communication technologies

· Contact the parents

· Advise the child how to terminate the communication and save all evidence

· Contact CEOP http:www.ceop.gov.uk

· Consider the involvement of Police and Social Services
Particular attention will be paid to the attendance and development of any child about whom the school has concern, or who has been made subject of a child protection plan

If a child who is/ has been on the Child Protection Register changes school, the Designated Senior Person will inform the social worker responsible for the case, and transfer the appropriate records to the receiving school in a secure manner, to a named person and separate from the child’s academic file. If the child goes abroad the LA must be informed.

5.   WHEN TO BE CONCERNED  

All staff and volunteers should familiarise themselves with the guidance regarding physical, emotional, sexual abuse or neglect and should be concerned about a child if s/he:

· Is being contacted by someone using communication technologies (such as social networking sites) to make inappropriate contact with them

· Has any injury not typical of the bumps and scrapes normally associated with child injuries

· Regularly has unexplained injuries

· Frequently has injuries, even when reasonable explanations are given

· Gives confused or conflicting explanations about how injuries were sustained

· Exhibits significant changes in behaviour, performance or attitude

· Indulges in sexual behaviour which is unusually explicit and /or inappropriate to his or her age

· Discloses an experience in which he/she may have been significantly harmed

· Is unusually attention seeking or hyperactive

· Has poor attention

· Appears to be frightened of parents or family members

· Exhibits an abnormal attachment with their parent

· Attaches themselves indiscriminately to adults

· Is hyper alert

· Exhibits reduced response

· Has nightmare

· Is anxious/irritable

· Has abdominal pain/headaches

· Has poor self esteem

· Acts in appropriate way for their age

· Self harms or has an eating disorder

· Makes frequent visits to the toilet/has pain when urinating/has urinary infection

· Reluctantly changes for PE

· Fails to thrive

· Has poor hygiene

· Frequently has skin infections/head lice

· Has untreated health and dental issues

· Frequent absence from school/repeated lateness
6.   PROCEDURE AND RESPONSIBILITIES – ANY STAFF MEMBER 

** See Appendix**
The procedure route will depend upon the urgency of the situation and whether it is merely a suspicion of abuse or an actual disclosure. The emphasis is on the identification of ‘early help’ by all staff.
Any child may benefit from early help, but all school staff should be particularly alert to the potential need for early help for a child who:

· is disabled and has specific additional needs;

· has special educational needs;

· shows signs of being drawn into anti social or criminal behaviour (including gangs or other organised crime groups);

· is a young carer;

· frequent absence;

· is at risk of modern slavery, trafficking or exploitation;

· is in a family circumstance presenting challenges for the child, such as drug and alcohol misuse, adult mental health issues and domestic abuse;

· is misusing drugs or alcohol themselves;

· has returned home to their family from care;

· is privately fostered.
Suspicion of abuse (if abuse is suspected but there has been no disclosure).

1. Ask casual open questions about the nature of the concern e.g. bruises, marks, change in behaviour etc. “Can you tell me about…”

2. Believe the child and reassure them that they were right to talk to you.

3. Record the facts of the conversation in writing immediately afterwards using the exact words spoken not implied. Sign and date the report (it may be required as evidence.)

4. Report the suspicion to the Designated Person responsible for Child Protection or the Headteacher. The Designated Person or Headteacher will take the appropriate action.

Disclosure

 If a child discloses that s/he has been abused in some way, the member of staff/volunteer should:

· Listen to what is being said without displaying shock or disbelief

· Accept what is being said but do not apportion blame

· Allow the child to talk freely-ask only open questions e.g. “Tell me more about….” Do not press for detail, put forward your own ideas or use words that the child has not used themselves.

· Stay calm and reassuring

· Do not make promises which might be impossible to keep. Tell the child that you will have to tell someone else who will be able to help – it might be necessary to refer to the case to Children’s Services

· Reassure him or her that what has happened is not his or her fault

· Stress that it was the right thing to tell

· Explain what has to be done next and who has to be told

· Make a written record (using proforma)
· Establish details of full name, Date of Birth, address and names of parents/guardians.

· Pass information to the Designated Safeguarding Officer without delay

Emergency Procedures

If the designated person or Headteacher are not available, establish the facts and details as above and contact social services.

· Phone Barnet Council (83592000) Ask for Social Services 

· Ask for the duty Social worker

· Check to see if the family are known to Social Services

· Discuss the situation and ask for advice

· A social worker may come to school to talk to the child.

· Establish who will be responsible for informing the parents.

· Social services will contact the police as necessary.

· If action is taken, follow up the phone call with a referral form

Support and Training
Dealing with a disclosure from a child, and a Child Protection case in general is likely to be a stressful experience. The member of staff/volunteer should therefore consider seeking support for him/herself and discuss this with the Designated Safeguarding Officer and Headteacher.

· Designated staff will attend update meetings.

· Child Protection and Safeguarding training will be a standing item on all staff and Full Governing Body agendas.

· Vulnerable Children will be discussed at weekly Senior Leadership meetings.

· Any new staff will receive Child Protection Training from a designated person within their first week at the school.

· Any volunteers will receive a Safeguarding summary prior to starting at the school.

7.  CONFIDENTIALITY   

Child Protection raises issues of confidentiality that must be clearly understood by all staff/volunteers in schools.

· All staff in school, both teaching and non-teaching, have a responsibility to share relevant information about the protection of children with other professionals, particularly the investigative agencies of The Children’s Service and the Police.

· If a child confides in a member of staff /volunteer and requests the information is kept secret, the member of staff/volunteer MUST tell the child sensitively that s/he has a responsibility to refer cases of alleged abuse for the child’s own sake. The child should be reassured that the information will ONLY be disclosed to people who need to know.

· Staff/volunteers who receive information about children and their families should share that information only within the appropriate professional contexts. Gossip and chat are strictly forbidden.

8.  RECORD KEEPING     

When a child has made a disclosure, the member of staff/volunteer should:

· Make brief notes as soon as possible after the conversation

· Not destroy the original notes in case they are needed by a court

· Record the date, time, place and any noticeable non-verbal behaviour and the words used by the child

· Draw a diagram to indicate the position of any bruising or other injury

· Record statements and observations rather than interpretations or assumptions

· All records need to be given to the Designated Safeguarding Officer promptly. NO copies should be retained by the member of staff/volunteer (The school’s proforma should be used)

· All records must be kept in a locked, secure place and marked ‘Strictly Confidential’.

9.  ALLEGATIONS INVOLVING SCHOOL STAFF/VOLUNTEERS  

If an allegation of abuse is made against a member of staff/volunteer, the person receiving the allegation must take it seriously and immediately inform the Headteacher.

If any member of staff/volunteer has reason to believe that another member of staff/volunteer may have abused a child at the school, or elsewhere, they must immediately inform the Headteacher. They should also make a record of the concerns including noting anyone else who witnessed the incident/alleged incident.

If the concerns are about the Headteacher and the Local Authority must be contacted straight away. Phone numbers LA :02083592000

The Headteacher will not investigate the allegation itself or take written or detailed statements alone. S/he will assess whether it is necessary to refer to The Children’s Service in consultation with the Child Protection School Liaison Officer, or Social Care Manager, whichever the LA decides. This is for the protection of the Headteacher.

If the Headteacher decides, after this consultation, that the allegation warrants further action s/he must immediately make the referral to Children’s Services following the Child Protection procedures. The LDBS must also be informed, so that the Headteacher can be supported through the process.

Under these circumstances the member of staff/volunteer against whom an allegation has been made should NOT be informed of the said allegation until further action is agreed with the LA Social Work Manager. It may be necessary to discuss appropriate steps to ensure other children are not at risk.  The allegation will be investigated in accordance with the Local Authority’s Safeguarding Children Board procedures.

If it is decided that it is not necessary to refer the case to Children’ s Services, the Headteacher will, in consultation with the LDBS adviser, decide whether there needs to be an internal investigation. The Headteacher will follow the LDBS guidance to conduct this appropriately.

Monkfrith School’s Child Protection policy is an essential element of the school’s compliance with the Every Child Matters agenda. It underpins our commitment to ensuring every child is:
· Safe

· Healthy

· Able to enjoy and achieve

The policy is fully compliant with our duty under the Disability Act and the Equality Act 2007. It must also be used in conjunction with the school’s other safeguarding policies:

· Behaviour Policy including Anti-Bullying Policy and
· Positive Handling and Physical InterventionPolicy

· Equalities Policy

· Health and Safety Policy

· Sex and Relationship Policy

· Looked After Children Policy

· Disability Policy

· Online Safety Policy

· Whistleblowing Policy 
· Safer Recruitment Policy

10. CHILDREN WITH SEND 

We acknowledge that children with special educational needs (SEN) and disabilities can face additional safeguarding challenges. We are aware that additional barriers can exist when recognising abuse and neglect in this group of children. This can include assumptions that indicators of possible abuse such as behaviour, mood and injury relate to the child’s disability without further exploration; children with SEN and disabilities can be disproportionally impacted by things like bullying- without outwardly showing any signs; and communication barriers and difficulties in overcoming these barriers.  Staff are trained to maintain positive relationships with SEN and be extra vigilant for changes in behaviour, which may indicate a child protection issue. 
11. FEMALE GENITAL MUTILATION (FGM)
FGM is a procedure where the female genital organs are injured or changed and there is no medical reason for this. It is frequently a very traumatic and violent act for the victim and can cause harm in many ways. The practice can cause severe pain and there may be immediate and/or long-term health consequences, including mental health problems, difficulties in childbirth, causing danger to the child and mother; and/or death.

FGM is a deeply embedded social norm, practised by families for a variety of complex reasons. It is often thought to be essential for a girl to become a proper woman, and to be marriageable. The practice is not required by any religion.

FGM is an unacceptable practice for which there is no justification. It is child abuse and a form of violence against women and girls.

FGM is prevalent in 30 countries. These are concentrated in countries around the Atlantic coast to the Horn of Africa, in areas of the Middle East like Iraq and Yemen, it has also been documented in communities in Colombia, Iran, Israel, Oman, The United Arab Emirates, The Occupied Palestinian Territories, India, Indonesia, Malaysia, Pakistan and Saudi Arabia. It has also been identified in parts of Europe, North America and Australia.

FGM is illegal in the UK. It is estimated that approximately 60,000 girls aged 0-14 were born in England and Wales to mothers who had undergone FGM and approximately 103,000 women aged 15-49 and approximately 24,000 women aged 50 and over who have migrated to England and Wales are living with the consequences of FGM. In addition, approximately 10,000 girls aged under 15 who have migrated to England and Wales are likely to have undergone FGM.

We note a new duty that was introduced on 31 October 2015 that requires teachers, which includes qualified teachers or persons who are employed or engaged to carry out teaching work in schools and other institutions to report ‘known’ cases of FGM in girls aged under 18 to the police. The duty applies to any teacher who is employed or engaged to carry out ‘teaching work’, whether or not they have qualified teacher status, in maintained schools, academies, free schools, independent schools, non-maintained special schools, sixth form colleges, 16-19 academies, relevant youth accommodation or children’s homes in England. The duty does not apply in relation to suspected cases – it is limited to ‘known’ cases’ (i.e. those which are visually identified or disclosed to a professional by the victim). The duty does not apply in cases where the woman is over 18 at the time of the disclosure/discovery of FGM (even if she was under 18 when the FGM was carried out). Further information on this duty can be found in the document “Mandatory Reporting of Female Genital Mutilation – procedural information”.

12. PEER ON PEER ABUSE

The school has a strong commitment to an anti-bullying policy and will consider all coercive acts and peer on peer abuse within a Child Protection context.  We recognise that some pupils will sometimes negatively affect the learning and wellbeing of other pupils and their behaviour will be dealt with under the school’s behaviour policy. 
As a school, we will minimise the risk of allegations against other pupils by providing a developmentally appropriate PSHE syllabus which develops pupils’ understanding of acceptable behaviour and keeping themselves safe, having  systems in place for any pupil to raise concerns with staff, knowing that they will be listened to, believed and valued, delivering targeted work on assertiveness and keeping safe to those pupils identified as being at risk, developing robust risk assessments and providing targeted work for pupils identified as being a potential risk to other pupils. 
Occasionally allegation may be of a peer on peer abuse nature, which may include physical abuse (violence, particularly pre-planned, forcing other children to use drugs or alcohol), emotional abuse (blackmail or extortion, threats and intimidation), sexual abuse (indecent exposure, indecent touching or serious sexual assaults, forcing other children to watch pornography or take part in sexting) and sexual exploitation (encouraging other children to engage in inappropriate sexual behaviour, having an older boyfriend/girlfriend, associating with unknown adults or other sexually exploited children, staying out overnight, photographing or videoing other children performing indecent acts). Sexual harassment can take place both online and offline (examples include sexual ‘jokes’ or comments.  ‘Upskirting’ typically involves taking a picture under a person’s clothing without them knowing with the intention of causing distress, humiliation or alarm.  This is now a criminal offence.

Staff are aware that the initial response to a report form a child is important.  It is essential that all victims are reassured and that they are being taken seriously and that they will be supported and kept safe.  

Any possible peer on peer abuse case will be shared with the designated safeguarding lead with a view to referring to appropriate agencies following the referral procedures.
We will always ascertain the views and feelings of all children. We acknowledge that children who are affected by abuse or neglect may demonstrate their needs and distress through their words, actions, behaviour, demeanour, school work or other children.

13. PREVENT DUTY

The Counter-Terrorism and Security Act 2015 places a duty on specified authorities, including local authorities and childcare, education and other children’s services providers, in the exercise of their functions, to have due regard to the need to prevent people from being drawn into terrorism (“the Prevent duty”). Young people can be exposed to extremist influences or prejudiced views, in particular those via the internet and other social media. Schools can help to protect children from extremist and violent views in the same ways that they help to safeguard children from drugs, gang violence or alcohol.

Examples of the ways in which people can be vulnerable to radicalisation and the indicators that might suggest that an individual might be vulnerable:

· Example indicators that an individual is engaged with an extremist group, cause or ideology include: spending increasing time in the company of other suspected extremists; changing their style of dress or personal appearance to accord with the group; their day-to-day behaviour becoming increasingly centred around an extremist ideology, group or cause; loss of interest in other friends and activities not associated with the extremist ideology, group or cause; possession of material or symbols associated with an extremist cause (e.g. the swastika for far right groups); attempts to recruit others to the group/cause/ideology; or communications with others that suggest identification with a group/cause/ideology.

· Example indicators that an individual has an intention to use violence or other illegal means include: clearly identifying another group as threatening what they stand for and blaming that group for all social or political ills; using insulting or derogatory names or labels for another group; speaking about the imminence of harm from the other group and the importance of action now; expressing attitudes that justify offending on behalf of the group, cause or ideology; condoning or supporting violence or harm towards others; or plotting or conspiring with others.

· Example indicators that an individual is capable of contributing directly or indirectly to an act of terrorism include: having a history of violence; being criminally versatile and using criminal networks to support extremist goals; having occupational skills that can enable acts of terrorism (such as civil engineering, pharmacology or construction); or having technical expertise that can be deployed (e.g. IT skills, knowledge of chemicals, military training or survival skills).

The examples above are not exhaustive and vulnerability may manifest itself in other ways. There is no single route to terrorism nor is there a simple profile of those who become involved. For this reason, any attempt to derive a ‘profile’ can be misleading. It must not be assumed that these characteristics and experiences will necessarily lead to individuals becoming terrorists, or that these indicators are the only source of information required to make an appropriate assessment about vulnerability.

14. CONTRACTORS

Building contractors who are engaged by or on behalf of the school to undertake works on site will be made aware of this policy and the reasons for this. Long-term contractors who work regularly in the school during term time will be asked to provide their consent for DBS checks to be undertaken. These checks will be undertaken when individual risk assessments by the Leadership Team deem this to be appropriate. During major works, when large numbers of workers and sub-contractors may be on site during term time, Health and Safety risk assessments will include the potential for contractors or their employees to have direct access to pupils in non-teaching sessions. All contractors and sub-contractors will be issued with copies of the school’s code of conduct for staff.

Individuals and organisations that are contracted by the school to work with or provide services to pupils will be expected to adhere to this policy and their compliance will be monitored. Any such contractors will be subject to the appropriate level of DBS check, if any such check is required (for example because the contractor is carrying out teaching or providing some type of care for or supervision of children regularly). Contractors for whom an appropriate DBS check has not been undertaken will be supervised if they will have contact with children. Under no circumstances we will allow a contractor in respect of whom no checks have been obtained to work unsupervised, or engage in regulated activity. We will determine the appropriate level of supervision depending on the circumstances.

We will always check the identity of contractors and their staff on arrival at the school.

15. VOLUNTEERS
Any parent or other person/organisation engaged by the school to work in a voluntary capacity with pupils will be subject to all reasonable vetting procedures and Criminal Records Checks.

Volunteers who on an unsupervised basis teach or look after children regularly, or provide personal care on a one-off basis in our school are deemed to be in regulated activity. We will obtain an enhanced DBS certificate (which will include barred list information) for all volunteers who are new to working in regulated activity. Existing volunteers in regulated activity do not have to be re-checked if they have already had a DBS check (which includes barred list information). However, we may conduct a repeat DBS check (which will include barred list information) on any such volunteer should we have any concerns.

Further information on checks on volunteers can be found in Part three of the DfE guidance “Keeping children safe in education”.

16. WHISTLEBLOWING

If a member of staff suspects that there is a serious safeguarding issue that they feel that the Headteacher is not taking seriously or that they believe there is a serious safeguarding issue involving the Headteacher they should in the first instance contact the Designated Governor. Please refer back to the school’s Whistleblowing Policy. The NSPCC Whistleblowing helpline is 0800 028 0285
17. CURRICULUM
Monkfrith School acknowledges the important role that the curriculum can play in the prevention of abuse and in the preparation of our pupils for the responsibilities of adult life and citizenship. It is expected that all curriculum coordinators will consider the opportunities that exist in their area of responsibility for promoting the welfare and safety of pupils. As appropriate, the curriculum will be used to build resilience, help pupils to keep safe and to know how to ask for help if their safety is threatened. As part of developing a healthy, safer lifestyle, pupils will be taught, for example:

· to recognise and manage risks in different situations and then decide how to behave responsibly;

· to judge what kinds of physical contact are acceptable and unacceptable;

· to recognise when pressure from others (including people they know) threatens their personal safety and well-being; including knowing when and where to get help;

· to use assertiveness techniques to resist unhelpful pressure;

All computer equipment and internet access within the School will be subject to appropriate “parental controls” and Internet safety rules in line with our Online Safety Policy.

18. HEALTHY LIFESTYLES

Monkfrith School will work with partners to promote a whole healthy school approach– including a focus on the curriculum with the aim of:

· Developing a school ethos, culture, personal, social and health education (PSHE) development provision and environment which encourages a healthy lifestyle for all pupils, including the vulnerable;

· Using the full capacity and flexibility of the curriculum to help pupils to be safe and healthy;

· Ensuring that food and drink available across the school day reinforce the healthy lifestyle message;

· Providing high quality PSHE including sex and relationship education (SRE) as part of Personal Development

· Providing high quality Physical Education (PE) and sport to promote physical activity;

· Promoting an understanding of the full range of issues and behaviours which impact upon lifelong health and wellbeing, including emotional wellbeing and mental health;
· Working in partnerships with parents/carers, local communities, external agencies and volunteers to support health and wellbeing of all pupils including the vulnerable.
19. PARENTAL AWARENESS OF SAFEGUARDING

Parents will be informed through the website and the weekly newsletter (if necessary) as to any Safeguarding issues. 

20. THE ROLE OF THE GOVERNING BODY
The Governing Body will ensure that they comply with their duties under legislation and that the policies, procedures and training in the school are effective and comply with the law at all times.

The Governing Body will ensure that the school contributes to inter-agency working in line with statutory guidance “Working Together to Safeguard Children” and that the school’s safeguarding arrangements take into account the procedures and practice of the local authority as part of the inter-agency safeguarding procedures set up by the SSCB.

The Governing Body has formally adopted this policy and will review its contents annually or sooner if any legislative or regulatory changes are notified to it by the designated governor or the headteacher.

The Governing Body has nominated Simone Roberts as a lead to take leadership responsibility for the school’s safeguarding arrangements.

Concerns about and allegations of abuse made against the headteacher will be referred to the chair of governors who will liaise with the LA’s designated officer (DO) and partner agencies and will attend any strategy meetings called in respect of such an allegation against the headteacher.

As a good practice, the headteacher will provide termly/annual report to the Governing Body outlining details of any safeguarding issues that have arisen during the term/year and the outcome of any cases identified. These reports will respect all issues of confidentiality and will not therefore identify any person(s) by name.

Also as a good practice, the nominated governor will meet on a regular basis with the Designated Safeguarding Lead to monitor the school’s safeguarding arrangements and both the volume and progress of cases where a concern has been raised to ensure that the school is meeting its duties in respect of safeguarding.

21. MONITORING AND EVALUATION

The Child Protection and Safeguarding issues will continue to be a standing item on the Full Governing Body agendas. It is the responsibility of the Designated Child Protection Governor to ensure the policy is reviewed annually.

Reviewed September 2019. 
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